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Suggested citation for The Case: 
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Suggested citation for The Practical Guide: 
LaViolet, T., Fresquez, B., Maxson, M. & Wyner, J. (2018). The Talent Blind Spot: The Practical Guide to Increasing Community College 
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These slides draw on research from the second volume of The Talent 

 Blind Spot, The Practical Guide. The slides, as well as the research, are 

 divided into three strategies for community college transfer success: 

 ●   Leadership-driven partnerships 

 ●   Early engagement of community college students 

 ●   Transfer student holistic success 
 

The slide content may be edited to fit your institution’s 

 internal/external strategies. Please attribute the source to The Talent 

 Blind Spot research noted below. 
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